
The Europass Skills Passport 

Questionnaire

Introduction

The vision of the Europass Skills Passport (ESP)

The ESP should help citizens make their skills visible on the labour market and support their transitions within and between lifelong learning and the labour market. The ESP will in particular record skills acquired – abroad or in the home country – through traineeships, youth activities or volunteer work, and potentially work experience and non-formal education. Eventually, it may also come to include – or link to – skills acquired through formal education and training, thus providing a complete overview. 
The idea of the ESP is a third party records skills acquired by the citizen. The third party could be training centres, enterprises, schools, voluntary organisations, etc. In comparison to a CV, the added value of the ESP is that a third party confirms what the citizen has learnt (it is not a self-declaration). As a tool to identify and record skills and competences, the ESP can therefore contribute to their validation. However, skills recorded in an ESP should not be considered as "validated", as they have not been the object of an assessment.
This survey: How to implement the ESP?

The purpose of this survey is to explore different scenarios addressing the structure of the document, its completion and delivery procedures, and the management structures at national and European level.

The survey addresses a wide circle of stakeholders including the National Europass Centres (NECs), representatives of companies and other organisations considered as potential recorders of the skills, and potential readers of the document such as employers or validation centres.
Danish Technological Institute (DTI) is conducting the survey.

The questionnaire presents various solutions to the structure and management of the ESP. Please indicate which solutions you prefer and give your view on their advantages and disadvantages.

This questionnaire is delivered in Word-format in order to visualise various solutions. Please insert your answers in the green sections and return the questionnaire to kafh@dti.dk
Thank you very much in advance!
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Martin Eggert Hansen, Senior consultant and project manager, DTI

The development of the European Skills Passport 

The European Skills Passport is going to be part of the Europass framework documents with the Europass CV being the backbone of this framework. 
Currently, the existing Europass documents address various target groups: 

· Certificate Supplement - holders of a vocational education and training certificate.

· Diploma Supplement - holders of a higher education degree

· Europass Mobility - for recording skills obtained through an organised, transnational mobility experience (a work placement, study exchange or voluntary placement in an NGO). 
However, there are no documents for:

· Domestic work experiences or traineeships organised or non-organised. A huge scope, as most persons who attend traineeships do that in their home country;

· Domestic non-formal education and training (such as in-company training) and 

· Domestic informal learning e.g. from job experiences, leisure activities or volunteer work.

A viable path: To use the Europass Mobility document… 
The Europass Mobility document records skills obtained through an organised, transnational mobility experience, which may or may not be integrated in a formal education and training programme. For instance, it can record a traineeship abroad, part of a training course in the home country, or a placement in a company organised by a mobility promoter, independently from any formal course. 
The Europass Mobility document has a competence-based approach and is a good tool to record skills developed through an experience. Consequently, a viable path to develop the ESP may be to extend the Europass Mobility tool to record a wider scope of experiences (domestic work experiences as well as placements abroad, organised volunteering with or without transnational mobility).

In the following sections, the first three themes explore various proposals on how to extend the Europass Mobility tool to include:
·  Domestic traineeships (Theme 1)

·  Organised volunteering (Theme 2) 
· Non-formal education (Theme 3) 
Theme 4 explores the feasibility of using the skills passport to record skills obtained outside organised experiences, thus having wider implications than just extending the present Europass Mobility tool. 
Theme 5 and 6 deal with issues concerning the ESP document handling and taxonomy. 

Theme 1: Extension of Europass Mobility to include domestic traineeships 
Currently, a Europass Mobility experience is an organised, transnational experience involving a sending and a host organisation. The experience often takes place within a programme, e.g. the Leonardo Programme. The Europass Mobility document is completed by the sending it to host organisations involved in the transnational mobility project in a language agreed between both organisations and the person concerned. 

	Question 1.a: What do you think of the proposal of extending the Europass Mobility to organised, domestic traineeships? 
 (Indicate with an X)

	Mainly positive
	Mainly negative




	Question 1.b: What are the advantages of the proposal?

	


	Question 1.c: What are the challenges of the proposal?

	


	Question 1.d: What coordination would be needed between NECs and the broader circles of organisations hosting traineeships and recording the skills acquired through them?

	


	Question 1.e: How do you think the coordination between NECs and broader circles of organisations hosting domestic traineeships should be organised? 

	


	Question 1.f: What would be the implications if the traineeships were not organised in the context of a programme? (For instance, would the lack of agreed learning purposes make it more difficult to identify the skills developed)

	


This is the section of the Europass Mobility template currently used for recording skills and competences:
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	Question 1.g: Do you think the template needs changes or improvements need to be developed into an ESP template that provides information on skills acquired through domestic traineeships? 

	Yes
	No



	If yes, what changes/improvements?

What would be the differences from recording transnational traineeships?



Theme 2: Extension of Europass Mobility to include organised, domestic volunteering 
	Question 2.a: What do you think of the proposal of extending the Europass Mobility to organised, domestic volunteering? 
 (Indicate with an X)

	Mainly positive
	Mainly negative




	Question 2.b: What are the advantages of the proposal?

	


	Question 2.c: What are the challenges of the proposal?

	


	Question 2.d: What coordination would be needed between NECs and the broader circles of organisations hosting domestic volunteering and recording the skills acquired through them?

	


	Question 2.e: How do you think the coordination between NECs and broader circles of organisations hosting domestic volunteering should be organised? 

	


	Question 1.f: What would be the implications if the volunteering is not organised? 

	


	Question 1.g: Do you think the current Mobility template needs changes/improvements to be developed into an ESP template that provides information on skills acquired through domestic volunteering? 

	Yes
	No



	If yes, what changes/improvements?

What would be the differences from recording transnational volunteering?



Theme 3: Extension of Europass Mobility to record skills obtained through domestic non-formal education and training.

This proposal implies that Europass Mobility is extended to record skills and competences obtained through organised domestic learning experiences (such as courses provided by training centres or in-company training ) that are not part of the formal education and training system and, in principle, do not lead to nationally recognised qualifications. 

	Question 3.a: What do you think of extending The Europass Mobility to record skills and competences obtained through domestic non-formal education and training? (Indicate with an X)

	Mainly positive
	Mainly negative




	Question 3b: What are the advantages of the proposal?

	


	Question 3.c: What are the challenges of the proposal?

	


	Question 3.d: Would it be possible to describe the learning outcomes of non-formal programmes using the current Europass Mobility template illustrated above? (Indicate with an X)

	Yes:
	No, the current template needs modifications: 

	What kind of modifications?



	Question 3.e: Who should describe the skills obtained through non-formal education and training?
(Indicate with an X)

	Only the provider of the non-formal education and training programme should be allowed to do that:

	The learner/participant should also be allowed, but the provider of the non-formal education and training programme should sign the record:



	Other solutions (please specify):



	Question 3.f.: Currently, Europass Mobility only records skills obtained in organised experiences (e.g. including sending and hosting organisation). What about situations where there is no sending organisation? 

Do you think it is sufficient that only the host organisation (the education provider) confirms the skills recorded?

	Yes
	No, that is not sufficient



	If not sufficient, please specify why or other solutions: 




	Question 3g: Is it feasible to complete the ESP by copying and pasting the learning outcomes envisaged for the non-formal programme? (Indicate with an X)

	Yes:

	No, the specific skills obtained by the holder should be reported :

	 Please specify:



Theme 4: Use of the skills passport to record skills obtained outside organised experiences. 
The Europass Mobility approach can be very suitable for organised experiences. To support the identification and documentation of skills developed outside organised experiences, such as non-formalised learning on the job or experiences from leisure activities or volunteer work, a new ESP document is needed. 
	Question 4.a: What do you think of a skills passport to record skills and competences obtained through non-organised experiences? (Indicate with an X) 

	Mainly positive
	Mainly negative




	Question 4.b: What are the advantages of the proposal?

	


	Question 4.c: What are the challenges of the proposal?

	


	Question 4.d: Who should describe the skills obtained through non-organised experiences?
(Indicate with an X. More than one answer is possible!)

	Organisations involved in the experiences should be allowed to do it (e.g. an NGO, a sports club, etc.): 

	Bodies such as guidance centres or youth centres, even if they were not involved in the experience: 
	The learner should also be allowed, but one of the third parties mentioned should sign the record:

	Other solutions (please specify):



Theme 5: How to handle the ESP document

This section is quite different from the previous ones and focused on information management issues. We acknowledge that not all stakeholders surveyed may be in a position to complete the section. However, if you can, it would contribute to setting up the tool in practice. If you cannot, please go to Theme 6.
-----------------------------------------------------------------------------------------------------------
Completion of the ESP is an on-going process. Each time, new skills and competences are acquired through a new experience, the holder of the document should be able to update his or her personal ESP. This is only feasible if completion is handled electronically.

There are at least two approaches to handle the ESP document electronically as presented in the two proposals below:

Proposal 1: The ESP document is stored in an on-line, securitised database 

· The holder opens a personal account with a password in a secure database

· The holders’ account includes “empty” templates (e.g. an extended version of the Europass Mobility document)

· The holder enters details in the template about where the learning experience took place 

· A link is sent to the organisation/company/course provider, etc., where the learning experience has taken place. This entity is now able to enter the database and complete the ESP template by typing the skills obtained by the holder (as learning outcomes) into the holder’s personal account. 
	Question 5.a: What do you think of proposal 1? (Indicate with an X)

	Mainly positive:
	Mainly negative:




	Question 5.b: What are the advantages of the proposal?

	


	Question 5c.: What are the challenges of the proposal?

	


Proposal 2: The holder stores the ESP templates on his or her own computer and uploads each ESP template into a ESP summary template

· The holder stores the completed basic ESP-templates (one for each completed experience) on his or her own computer in a readable format. (PDF+ XML)

· The holder opens an ESP Summary template on-line at the Europass website and enters his or her personal details (name, age, nationality, etc.)

· The holder uploads the completed basic documents and loads them in to the ESP Summary template. The technical upload principle is parallel to the current possibility for uploading Europass CV.
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	Question 5.d: What do you think of proposal 2? (Indicate with an X)

	Mainly positive:
	Mainly negative:




	Question 5.e: What are the advantages of the proposal?

	


	Question 5.f: What are the challenges of the proposal?

	


	Question 5.g: Which one of the two proposals do you prefer? (Indicate with an X)

	Proposal 1: All basic documents are stored in an on-line, securitised database where they can be distributed electronically by the holder, having a personal account to the ESP:
	Proposal 2: The holder stores the basic documents on his or her own computer and uploads the information into the ESP summary template:

	Why? (please specify):



	Question 5.h: Do you have other proposals on how to handle the ESP document?

	Please specify




 Theme 6: Should skills be graded and how?

It could be useful, if skills were reported with some indication of their level. In many cases, the context      (where the skills were developed) can suggest to what level they refer. However, it may be worth exploring a more structured grading as commonly done with linguistic skills.

One way to grade the skills obtained is to introduce the person completing the ESP to a simplified taxonomy of skill levels such as the one used in the EMU Pass. (See excerpt below)
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Excerpt taken from the EMU Pass: http://www.emu-pass.com/GB/
	Question 6.a: What do you think of the proposal of grading the skills? (Indicate with an X) 

	Mainly positive:
	Mainly negative:




	Question 6.b: What are the advantages of the proposal?

	


	Question 6.c: What are the challenges of the proposal?

	


	Question 6.d: If grading is a good option, should it refer to a simplified taxonomy of skills? 

	Mainly positive:
	Mainly negative:




	Question 6.e: What are the advantages of the proposal?

	


	Question 6.f: What are the challenges of the proposal?

	


Further comments:

	Do you see any other issues that would be relevant for the content and structure of the ESP?

	Please specify:




	Do you see any other issues that would be relevant to take into consideration in handling the ESP document? 

	Please specify: 
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